
9/2006, 8/2015 
 
TITLE PREVENTION SPECIALIST  
  
QUALIFICATIONS: 1. Required: Bachelors Degree in Counseling or related  

 field 
2. Preferred: Masters Degree in Counseling or related field and/or 

Idaho Education Credential endorsed in School Counseling or 
related field 

3. Successful experience working with at-risk students 
4. Must be able to work as a positive team player 

REPORTS TO: Building Principal 
JOB GOAL: To foster leadership skills and help students resolve personal, 

emotional and social problems that may interfere with their adjustment 
to school or their ability to achieve academic success.  

 
PERFORMANCE RESPONSIBILITIES: 

 Coordinate and administer the Ignite/Pathfinders program, Freshman Connection and other activities 

that promote school bonding, healthy lifestyles and a safe learning environment. 

 Assist students to overcome risky behaviors and make desirable choices. 

 Coordinate with school counselors to establish individual student counseling and support groups for at-

risk students. 

 Assist school staff with the identification and referral of at-risk students in need of specialized services. 

 Provide expertise and support to School Within a School teachers and the Heart program.  

 Assist advisors of IDFY and other programs that discourage illegal use of drugs and alcohol. 

 Help track and gather data for SDFS grant application and evaluation. 

 Work cooperatively and positively with students, staff, parents, patrons and district administration. 

 Perform other tasks and assume other responsibilities that the Supervisor may assign. 
 
ESSENTIAL FUNCTIONS - required with or without a reasonable accommodation: 

 Effective communication capabilities to discern verbal conversation  
 Comprehend the meaning of words and respond effectively 
 Visual acuity to comprehend written work, prepare, review, and organize documents and observe 

classroom and student activities 
 Manual dexterity to perform repetitive hand/wrist/arm motions and to operate a computer and office 

equipment and to physically restrain a student to keep from harming self and/or others in an emergency 
 Personal mobility, flexibility, and balance which permits the employee to work in a school environment 
 Job tasks require occasional climbing, stooping, kneeling, crouching, reaching, pushing, pulling, lifting, 

and grasping 
 
EVALUATION: Performance of this job will be evaluated in accordance with provisions of the Board's  
 policy on Evaluation of Classified Personnel. 
TERMS OF 
EMPLOYMENT: Position is hourly and non-exempt.  Salary and work year to be established by the  
 Board. 
 
 
 
 
 


